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This Annual Report period (March 2021 - March 2022) marks the second full

year our sector has borne the brunt of the pandemic. The days and months 0“,?/ Ww
have been full of challenges for our communities, and yet we have grown this

year — we fostered resilience, strengthened our commitment and connection Inspiring and connecting
fo one another, and increased our influence at the highest levels of provincial professionals to build healthy
decision-making. and resilient communities
The year began with higher BCRPA membership than at any time in our fhrough the power of
history as leaders stepped forward to declare their commitment to our recreation and parks.

Association. In this first year as your President, | have been honoured to work
alongside the highly engaged and dedicated peers you elected as your
Board of Directors.

Together, in collaboration with our Staff and CEO, we have built a fresh and
visionary Strategic Plan that will guide the work of the Associatfion for the next
three years. The four pillars of our efforts include growing and leveraging

the powerful influence we have cultivated; developing and diversifying our
programs; strengthening our governance as a high-performance Board; and
becoming a champion in our sector to support positive movement on climate
change, reconciliation, diversity-equity-inclusion, and the physical inactivity
epidemic.

Our Fitness Program has also continued to grow as we brim up support for
our Fitness Leaders with the launch of new webpages, and more CEC training
opportunities than ever before. We’ve also kicked off a potent two-tiered
campaign to have every local government include BCRPA Registration as a
hiring requirement, and to promote The Registry® of Fithess Professionals as
the go-to resource for potential employers of our highly trained leaders.

At the end of this reporting period, our membership has again grown;

we have reached new heights with 4000 members in our Association,
including two new indigenous organizations. The year also included national
recognition of our CEO through the Charity Village ‘Most Outstanding Impact-
Staff’ award for her leadership through the pandemic and her work that
enriched the lives of our staff team.

Although this year has been one of many stops and starts, it has also been an
opportunity to take stock as a sector and recognize the depth of our growth,
creaftivity, and network of support that has resulted from our ability to adapt
fo the unimaginable. As we look forward, we have a clear understanding of
the direction the province is going because we have been a direct part of thaf
decision-making process on behalf of both our members and our Fithess

Leaders.

From here, with your support, we will continue our work together to ensure =

that recreation and parks are valued as essential to active, healthy, and } e

connecfted communities, and fo improving the quality of life of every British ReBecca Tunnacliffe Donnie Rosa
Columbian. CEO President
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Growing Stronger Together relciiim e
This year puf our recreation & parks sector to the test like none before it. The capacity to recover quickly
And, af the same time, our collective resilience shone brighter than ever. The from difficulties; toughness.
clearest demonstration was witnessing more of you, our members, than The ability to spring back,
ever pefpre throwing your hat into The ring for the opportunity to Ieoq your to adapt well in the face of
Associafion through the future year’s uncharted waters as a Board Director. adversity or crisis.
2021-22 Board Elections:
11 candidates stepped forward to run for 5 Board seats.
Our resilience was further reflected in our ever-steady growth of new
members, cresting a new all-tfime high of over 4000 total individual
members by March 2022,
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Expanding Our Influence

BCRPA’s 2021-22 Board leadership, supported by our award-winning CEO

and falented staff composite have indeed successfully steered us through

ebbs and flows of the 2021-22 year. Not only has the Association emerged in

a strong financial position, but we have also managed to further expand our BCRPA Leadership Plexus:

influence at the highest levels of government. » 104 Local Government

Our Leadership Plexus, comprised of the senior-most leader in each of 104 members

Local Governments, further fortified our role as the voice of public recreation > 149 COVID-19 information
and parks, enabling our CEO to be a direct conduit to BC’s Public Health missives

Officer through each step of pandemic decision-making. This level of » 60 Confab meetings

influence and access to information allowed you, our members and fitness
leaders, to in-turn take this intelligence and better support your communities
to navigate the ever-changing pandemic landscape.

» 5 new COVID Cuidelines &
Frameworks created

Charting a New Course Forward

The year also saw the finalization of a new 2022-2024 strategic plan, one
reflective of much learning and growth that will guide the focus of the
Association over the next three years.

Inspiring, Connecting, Growing Together

BCRPA ar A A .’
BE RECREATON AD BCRPA’s Strategic Plan 2022-24 ‘

PARKS ASSOCIATION
VISION » Inspiring and connecting professionals to build healthy
and resilient communities through the power of recreation and parks. ‘

STRATEGIC PRIORITIES
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©-0O INFLUENCE

To be the provincial voice
for the sector, advancing

the collective interests of
our members.

®
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To strengthen the members’ To be a catalyst in the To be a high-performance
and fitness leaders’ capacity sector for positive change Board that has a dynamic
and leadership through with reconciliation, physical culture and demonstrates
training, programs, and B inactivity, climate change, boldness in leading BCRPA

Role: Advocator, connector, professional development. and diversity-equity-inclusion. and the sector forward.
3 4 4
collaborator Role: Educator, mentor, Role: Thought-leader, conversa- Role: Strategist, influencer,

service provider tion convener, action initiator accountability

THREE-YEAR OUTCOMES
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Supporting your Communities:
Leadership & Impact

In 2021-22 we continued to

deliver innovative programs and
professional development offerings.
New programs responded directly
fo identified needs arising from the
pandemic. These included a focus
on supporting mental health and
wellness for youth and older adults,
and new methods of providing
virtual opportunities for physical
activity.

\

Youth Employment Experience
» Managed a CPRA program for
Western Canada, a three-year
initiative to provide 100% wage
subsidy grants to support hiring
youth in the field of recreation and

parks. Funds supported youth facing

barriers to employment and covered
mentoring as well as additional
supports such as childcare expenses
and transportation funds.

Green Jobs Grants » Provided 50% wage subsidy
grants to support BC communities to create green

employment opportunities for youth.

» New fhis year: grants to support youth fraining for

future green jobs opportunities.

HIGH
FIVE

The best way to play

RESILIENCE and ADAPTATION

HIGH FIVE® » Increased training options to include
virtual learning, enhancing accessibility of five program
areas focused on supporting children and youth in BC.

» Empowered front-line leaders across the province to
better support children with their mental health through the
Strengthening Children’s Mental Health (SCMH) program.

—

amilies, Youth
and Children

Family Day » Supported community connectedness throughout
BC through funding for COVID-safe online, in-person, and hybrid
events in celebration of BC Family Day.

Empowering YOU

» Launched a new free 10-
week program that provides

mental health education to
help youth ages 14-17 develop
skills that enable them o

cope with challenges

in life.

T 2 \

Help youth develop skills
to cope with life’s challenges.

EMPOWERING

YO

Building
Resiliency

HIGH FIVE® has
been a great asset fo the
Surrey Schools Community
Schools Partnership department. The
Principles of Healthy Child Development
(PHCD) and SCMH trainings and Quest2
evaluation allows us to continue to provide
quality, safe, and fun programming to our
participants. In addition to providing PHCD
fraining fo staff, we also offer the training to the
high school students in some of our programs
to help build their competencies and
resumes.

-Arthur Tiojanco,
Surrey Schools Community

Schools Partnership
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Older Adults
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